LionHarvest Pro Deferred Annuity

About Generali Hong Kong
Since the 1970s, Generali Hong Kong has enabled people to shape a
safer future by caring for their lives and dreams. Over the years, we focus
on understanding the specific and unique requirements of our
customers. This serves as the core of our action in providing solutions to
meet our customers changing needs. With our extensive distribution
network and partnership with our intermediaries and a combination of
our local knowledge with Generali Group’s global network and
experience, we develop unique, innovative, simple, and flexible financial
solutions for our customers.

About Generali Group
Generali is one of the largest global insurance and asset management
providers. Established in 1831, it is present in 50 countries in the world,
with a total premium income of more than €69.7 billion in 2019. With
nearly 72,000 employees serving 61 million customers, the Group has a
leading position in Europe and a growing presence in Asia and Latin
America. Generali’s ambition is to be the life-time partner to its
customers, offering innovative and personalized solutions thanks to an
unmatched distribution network.

Life expectancy continues to rise amidst increasing
uncertainties in our society, and planning becomes ever more
important for customers who want to take charge of their future.
LionHarvest Pro Deferred Annuity (the “Plan”) from Generali
Life (Hong Kong) Limited (the “Company”) is a retirement
planning solution with potential cash flow and return for you
(the Policyholder1) to enjoy a golden harvest. With 10 years of
premium payment, stream of Monthly Annuity Income2 will be
available from the selected Annuity Income Period Start
Age, which allows you to manage against unforeseen
circumstances. Extended coverage on death3 and accidental
death4 provides further assurance to you and your loved ones.
With the Plan, you can make your choice today and take control
of your future.
The Plan empowers you to tailor your plan that best suits your
financial situation and retirement needs. Automatic premium
loan and Premium Holiday Option5, which can provide you with
extra flexibility on cash flow management. You may also
change the Annuity Income Period Start Age according to the
upcoming changes in life.
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Key Product Features

Worry-free retirement

Flexible Monthly Annuity
Income2 payout options

Take control of your
financial arrangement

Growth potential on top of
Guaranteed Return

Tax Incentive

Worry-free retirement
The world is ever-changing; a promising fixed stream of regular
Guaranteed Monthly Annuity Income2 could help you plan for
future retirement with peace of mind.
To help you boost your wealth, Non-guaranteed Monthly Annuity
Income2 (if any) will be payable on top of the Guaranteed Monthly
Annuity Income2 on each Policy Monthiversary during the Annuity
Income Period while the Policy is still inforce.
Terminal Dividend6 (if any) will be payable on or after the 2nd Policy
Anniversary in the event of policy surrender or termination (e.g.
death3 of the Insured or lapse of the Policy) to further build your
retirement reserves.

Take control of your financial arrangement
Everyone has different needs and considerations. The Company
offers wide-range of optional Annuity Income Period Start Ages
(from age 50 to 80). Prior to the commencement of preset
Annuity Income Period, extra flexibility is added for changing
Annuity Income Period Start Age anytime through FlexiStart
Option7 based on your changing needs.

Flexible Monthly Annuity Income2 payout options
You may choose to cash out the Monthly Annuity Income2
and/or keep the Monthly Annuity Income2 in the Policy for
non-guaranteed interest accumulation. You have the freedom
to withdraw accumulated Monthly Annuity Income2 and/or
accumulated interest (if any) at any time to satisfy your needs. You
can change your payout option anytime without any charges.

Growth potential on top of Guaranteed Return
Annual Payment Mode

Guaranteed IRR
Total Projected IRR

1.50% - 2.50%
3.20% - 4.20%

Remarks:
• The calculation of guaranteed IRR includes i) premiums paid for the Plan; ii) Guaranteed Monthly Annuity Income2; and iii) Guaranteed Maturity Bonus8,
while the calculation of total projected IRR includes i) premiums paid for the Plan; ii) Guaranteed Monthly Annuity Income2; iii) Non-guaranteed Monthly
Annuity Income2 (if any); iv) Guaranteed Maturity Bonus8; and v) Non-guaranteed Maturity Bonus8 (if any).
• The above illustrated IRRs are based on a 45 year-old non-smoking male. These would be different for other issue ages.
• No levy, premium discount and tax deduction has been taken into account for IRR calculation.
• It is assumed that i) all premiums are paid in full when due; and ii) the Policy is held until expiration and entitled to the Guaranteed Maturity Bonus8 and
Non-guaranteed Maturity Bonus8 (if any).

Tax Incentive
This Plan is a Qualifying Deferred Annuity Policy ("QDAP")
certified by the Insurance Authority. If you are a Hong Kong
taxpayer, you may claim a concessionary deduction under
salaries tax or personal assessment of up to HKD 60,000 per
taxpayer9 (or up to HKD 120,000 per Policy for a taxpaying
couple) per year for the qualifying premiums paid for this Plan. For
further details, please refer to the website of the Inland Revenue
Department at www.ird.gov.hk.

Other features
Automatic premium loan and Premium Holiday Option5 are
provided for flexible financial planning. In addition, extended
coverage on death3 and accidental death4 is offered to maximize
the value to you and your family.

Plan Summary
Basic Plan

Plan Type
Policy Currency

USD

Premium Term

10 years

Issue Age (Age Last Birthday)
USD 2,500

Minimum Annual Premium
Payment Mode

Annual

Annuity Income Period Start Age
Term of Annuity Income Period
Policy Term

10 years
Until the end of Annuity Income Period

Surrender Benefit

(I). Guaranteed Cash Value* +
(II). Terminal Dividend6 (if any) +
(III). Accumulated Monthly Annuity Income2 and its interest (if any) −
(IV). Indebtedness (if any)

* If you fully surrender the Policy at the end of the 1st Policy Year, for every USD 10,000
of premium paid, the Total Cash Value you will receive is:
Total Cash Value

USD 1,500

Total Cash Value/Premium Paid

Death Benefit3

(I). The higher of
(i) 108% of Total Premiums Paid10 less Guaranteed Monthly Annuity Income2
paid; or
(ii) Guaranteed Cash Value and Terminal Dividend6 (if any) +
(II). Accumulated Monthly Annuity Income2 and its interest (if any) −
(III). Indebtedness (if any)

Plan Summary
Accidental Death Benefit
(coverage up to age 80)4

(I). The higher of
(i) 188% of Total Premiums Paid10 less Guaranteed Monthly Annuity Income2
paid; or
(ii) Guaranteed Cash Value and Terminal Dividend6 (if any) +
(II). Accumulated Monthly Annuity Income2 and its interest (if any) −
(III). Indebtedness (if any)
Terminal Dividend6
•
•

Non-guaranteed, the amount declared may be altered or withdrawn by the
Company at any time.
Available from the 2nd Policy Anniversary.

Monthly Annuity Income2
(I). Guaranteed Monthly Annuity Income2^ +
(II). Non-guaranteed Monthly Annuity Income2 (if any)
^
Guaranteed Monthly Annuity Income2 is declared upon policy issuance or revision
of Annuity Income Period Start Age, whichever is later.
Maturity Bonus8
(I). Guaranteed Maturity Bonus8# +
(II). Non-guaranteed Maturity Bonus8 (if any)
#
Guaranteed Maturity Bonus8 is declared upon policy issuance or revision of
Annuity Income Period Start Age, whichever is later.
Maturity Benefit
(I). Maturity Bonus8 +
(II). Accumulated Monthly Annuity Income2 and its interest (if any) −
(III). Indebtedness (if any)
Other Features

Automatic Premium Loan
FlexiStart Option7
Premium Holiday Option (coverage up to age 70)5
Policy Loan11
Premium Deposit Fund12

Illustrative Example
Mr. Chan, aged 45 (non-smoker), is planning for retirement and selected LionHarvest Pro Deferred Annuity in view of its projected Monthly Annuity Income2.
He targets to receive Monthly Annuity Income2 from age 65.

Premium Term
Annuity Income Period Start Age
Annual Premium
Total Premiums Paid10

Mr. Chan

Guaranteed Monthly Annuity Income2
Projected Non-guaranteed Monthly Annuity Income2
Total Projected Monthly Annuity Income2 in 10 years
Guaranteed Maturity Bonus8
Projected Non-guaranteed Maturity Bonus8
Projected Maturity Bonus8
Total Projected Benefit

The qualifying premiums paid to the Plan are tax deductible, with the individual cap of HKD 60,0009 annually. For details of tax deduction, please refer to the
website of the Inland Revenue Department of the HKSAR at www.ird.gov.hk.

Calculation of salaries tax or tax under personal assessment
Progressive Tax Rate
Net Chargeable Income

Tax Rate

Tax

On the first

50,000

2%

1,000

On next

50,000

6%

3,000

On next

50,000

10%

5,000

On next

50,000

14%

7,000

Y

17%

Y x 17%

Remainder

Standard Tax Rate

15%

Mr. Chan

2.50% Guaranteed IRR (4.00% Total Projected IRR)
(without taking tax concession into consideration)

Premium

Guaranteed Monthly Annuity Income2

Guaranteed Maturity Bonus8

Tax Deduction

Non-guaranteed Monthly Annuity Income2

Non-guaranteed Maturity Bonus8

HKD 60,000 annual tax deduction cap
per taxpayer9

If Mr. Chan unfortunately dies due to an accident immediately after the Policy Anniversary of age 70 (i.e. the 25th Policy Anniversary), the Beneficiary will receive
Accidental Death Benefit4 calculated as follows:
Accidental Death Benefit4

i) 188% of Total Premiums Paid10 less Guaranteed Monthly Annuity
Income2 paid
The higher of:
ii) Guaranteed Cash Value and Terminal Dividend6 (if any)
The Beneficiary can receive Accidental Death Benefit4

Remarks: The illustrative example assumes that all Monthly Annuity Income2 are distributed to the Policyholder1 and cash out monthly during the Annuity
Income Period. The above figures are rounded to the nearest integer, figures are hypothetical and strictly for illustrative purposes only. The actual amount
payable of any non-guaranteed Monthly Annuity Income2, any Terminal Dividend6 and any non-guaranteed Maturity Bonus8 payable throughout the duration of
the Policy may vary at the Company’s absolute discretion, which may be more or less favourable than those illustrated. It is assumed that all premiums are paid
in full without any prepayment12 when due with no policy loans11 are made. Please refer to the illustrative documents for details.

Notes:
1. A Policyholder will receive Monthly Annuity Income on monthly basis during the
Annuity Income Period, and Maturity Bonus at the end of Policy Term. The
Policyholder is also the Insured.
2. Monthly Annuity Income comprises of Guaranteed Monthly Annuity Income and
Non-guaranteed Monthly Annuity Income (if any) which will be paid on monthly
basis during the Annuity Income Period. The Non-guaranteed Monthly Annuity
Income can be adjusted on each Policy Monthiversary and the actual amount
during the Annuity Income Period may vary. The amount of Non-guaranteed
Monthly Annuity Income will be determined based on the Company’s dividend
philosophy. You may choose to cash out the Monthly Annuity Income and/or
keep the Monthly Annuity Income in the Policy for interest accumulation at an
interest rate which is not guaranteed and shall be determined by the Company
from time to time at its absolute discretion. If no option is elected, cash out option
will be applied to the payment of Monthly Annuity Income.
3. If the Insured commits suicide, whilst sane or insane, within 1 year from (i) the
Date of Issue or (ii) the effective date of any reinstatement of this Policy,
whichever is later, the liability of the Company shall be limited to return of
premiums paid without interest, less paid/payable Benefits and less any
Indebtedness. In case of reinstatement, such amount of premium to be refunded
shall be the premium paid calculated from the effective date of reinstatement.
4. Before the Policy Anniversary on which the Insured attains age of 80, if the
Insured dies due to an Accident within 180 days, "Accidental Death Benefit" will
be payable instead of "Death Benefit". The Policy shall automatically terminate
once the claim is approved.
Accidental Death Benefit will not be applicable if the insured's death results from
any of the following: (a) suicide or trying to commit suicide, while sane or insane;
(b) wilful self-inflicted injury; (c) engaging in hazardous sports, (including but not
limited to mountaineering necessitating the use of ropes or guides, pot-holing,
parachuting, scuba-diving or other underwater pastimes, winter sports, steeple
chasing, polo or racing of any kind other than on foot) other than those stated in
the application; (d) taking or absorbing, accidentally or otherwise, any drug,
medicine, sedative or poison, except as prescribed by a registered doctor; (e)
inhaling any gas or fumes, accidentally or otherwise, except accidentally in the
course of duty; (f) insanity or mental infirmity or mental disease; (g) committing or
trying to commit a criminal offence; (h) war or any act incidental to war. The word
“war” includes any war, declared or undeclared, including civil war and guerrilla
war, or any other conflict involving any country’s armed forces or any force of an
international body; (i) service in the armed force or auxiliary civilian force of any
country at war or service in any force of an international body; or (j) entering,
operating, or servicing, riding in or on, ascending or descending from any kind of
device designed for flight in or beyond the earth’s atmosphere except while the
Insured is a passengers or air crew in an aircraft operated by a commercial
passenger airline or a regular scheduled passenger trip over its established
passenger route.
5. Premium Holiday Option can be exercised from the 2nd Policy Anniversary and
before the Insured has attained age 70. Policyholder is required to submit written
request to the Company in the Company’s prescribed form at least 1 month
before start date of the premium holiday, i.e. 1st day of the next Policy Year. Any
Indebtedness must be repaid before the Premium Holiday is effective. Upon the
start of the Premium Holiday, all supplementary benefit(s) (if any) attached to the
Policy will be terminated. The total Premium Holiday taken in aggregate cannot
exceed 2 years. Please note, this option is not applicable to any policies that
select premium prepayment.
6. Terminal Dividend (if any) is a non-guaranteed dividend and will be payable upon
surrender or termination (e.g. death of the Insured or lapse of the policy) of the
Policy. It will be declared (if any) at least once a year starting from the 2nd Policy
Anniversary provided that it is available and the policy is still in force. The actual
amount of Terminal Dividend (if any) will only be determined at the Company’s
absolute discretion when it is payable. It may also be altered or withdrawn at any
time by the Company.
7. The Policyholder may change the Annuity Income Period Start Age with a written
request at least 1 month before the original Annuity Income Period Start Date or
the new Annuity Income Period Start Date (whichever is earlier). The Annuity
Income Period Start Age must be after the premium term and between age 50
and 80.
In case of change in Annuity Income Period Start Age, Policy Values (including
but not limited to Guaranteed Cash Value, Monthly Annuity Income and Maturity
Bonus) will be adjusted accordingly.

8. Maturity Bonus comprises of Guaranteed Maturity Bonus and Non-guaranteed
Maturity Bonus (if any) which will be paid at the end of Policy Term if the Policy
is still in force on the Expiry Date and the Insured is still alive. The actual amount
of non-guaranteed Maturity Bonus (if any) will only be determined at the
Company’s absolute discretion when it is payable.
9. HKD 60,000 is the maximum tax deductions per taxpayer per year for qualifying
annuity premiums and MPF tax deductible voluntary contributions. For details
on tax deductions, please visit Inland Revenue Department (IRD) of HKSAR
website and consult professional tax advisors for tax advice.
10. Total Premiums Paid refers to due and paid premium, excluding any
substandard premiums and premiums of any supplementary benefits.
11. While the Policy is in force, the Policyholder may apply for a Policy Loan for an
amount not exceeding 80% of Guaranteed Cash Value less any Indebtedness
of the Policy, subject to the Company’s discretion. The Company may decide
to grant the loan in its absolute discretion. Interest shall be charged on the total
outstanding loan amount at a rate determined by the Company from time to
time. Interest on the outstanding loan amounts accrue on a daily basis and shall
be due and payable on each Policy Anniversary. If any loan interest is not paid
when due, the amount of any unpaid interest shall be added onto the
outstanding loan amount and incur interest. For details, please refer to the
Policy Provisions issued by the Company.
12. Premium Deposit Fund (“PDF”) is applicable only to policy where premium
payable is made in annual mode. If premium prepayment is selected, premiums
and levy payable for the whole Premium Term have to be fully paid upon
insurance application whereas further prepayment will not be accepted
thereafter. If the balance of PDF after prepayment of premium and levy exceeds
the total required premium and levy for the remaining Premium Term, the
prepayment will not be accepted.
Annual premiums and the corresponding levy will be deducted automatically
from the PDF on each Policy Anniversary during the Premium Term when due.
The balance of PDF is accumulated at a premium deposit fund interest rate
(PDF interest rate) which will be changed from time to time by the Company.
Not all prepaid premiums are eligible for the tax deduction. Only the prepaid
premium used for the subsequent settlement of premium due would be allowed
for tax deduction in the corresponding year of assessment. Please consult with
the Inland Revenue Department of HKSAR or a professional tax advisor if you
have any doubts.
Levy is subject to the prescribed rate as published by Insurance Authority from
time to time and may be changed in the future. You may be required to pay any
outstanding premiums and/or levy in case the balance of PDF is not sufficient
to pay the annual premium and/or levy due and payable. Once all premiums
and/or levy due under the policy are paid, the balance of PDF including interest
(if any), will be paid to the Policyholder.
When the balance of PDF (if any) is insufficient to pay the annual premium and
levy payable, the Company will issue a premium notice to you.
If withdrawal is made from the PDF or the policy is surrendered, the withdrawn
amount (if any) will be provided to the Policyholder without charges.
If the Insured passes away, the balance of PDF (if any) together with the Death
Benefit will be payable to the policy beneficiary.
For details, please refer to illustrative document and Policy Provisions issued by
the Company.

Important Notes:
Cooling-off Period
You have the right to cancel the Policy and obtain a refund of any premium(s) and
levy paid (without any interest) by giving a written notice to the Company. To
exercise this right, the notice of cancellation must be signed by you, together with
the Policy, received directly by the Company at 21/F, Cityplaza One, 1111 King’s
Road, Taikoo Shing, Hong Kong within the Cooling-off Period. No refund of
premium and levy can be made if a claim payment has been made prior to your
request for cancellation. The Cooling-off Period is the period of 21 calendar days
immediately following either the day of the delivery of the policy or the Cooling-off
Notice to you or your nominated representative, whichever is earlier. For the
avoidance of doubt, the day of delivery of the life insurance policy or the Cooling-off
Notice is not included for the calculation of the 21 calendar day period. However, if
the last day of the 21 calendar day period is not a working day, the Cooling-off
Period shall include the next working day. The Cooling-off Notice is a notice that will
be sent to you or your nominated representative by the Company to notify you of
the Cooling-off Period around the time the policy is delivered.
Qualifying Deferred Annuity Policy ("QDAP") status
Please note that the QDAP status of this plan does not necessarily mean you are
eligible for tax deduction available for QDAP premiums paid. This plan's QDAP
status is based on the features of the plan as well as certification by the Insurance
Authority and not the facts of your own situation. You must also meet all the eligible
requirements set out under the Inland Revenue Ordinance and any guidance issued
by the Inland Revenue Department of HKSAR before you can claim these tax
deductions.
Any general tax information provided is for your reference only, and you should not
make any tax-related decisions based on such information alone. You are
suggested to seek advice from professional tax advisor if you have any doubts.
Please note that the tax law, regulations or interpretations are subject to change
and may affect related tax benefits including the eligibility criteria for tax deduction.
The Company does not take any responsibility to inform you about any changes in
the laws and regulations or interpretations, and how they may affect you. Further
information on tax concessions applicable to QDAP may be found at
www.ia.org.hk/en.
Certification by Insurance Authority
The Insurance Authority certification is not a recommendation or endorsement of
the policy, nor does it guarantee the commercial merit of the policy or its
performance. It does not mean that the policy is suitable for all Policyholders, nor is
it an endorsement of its suitability for any particular Policyholder or class of
Policyholders. The policy has been certified by the Insurance Authority but this
certification does not imply official recommendation. The Insurance Authority does
not take any responsibility for the content of the product brochure of the policy,
makes no representation as to its accuracy or completeness, expressly disclaims
any liability whatsoever for any loss howsoever arising from or in reliance upon the
whole or any part of the content of the product brochure of the policy.
Dividend Philosophy:
The dividends, namely Non-guaranteed Monthly Annuity Income, Non-guaranteed
Maturity Bonus and Terminal Dividend, are non-guaranteed. The scales of
dividends are reviewed at least annually and determined based on the Company's
actual experience relating to its relevant product group, including but not limited to
historical investment return, investment outlook, direct and indirect expenses, claim
and lapse experience. The Company may change dividends from time to time. The
actual dividends may be higher or lower than the values illustrated in any product
information provided.
In determining the dividend scales, the Company will consider smoothing of the
dividend adjustments with the aim to provide more stable dividend payments to the
Policyholders.
The dividends are mainly affected by the performance of the underlying
investments, so the amount may be volatile and will increase or decrease at
subsequent declarations. The actual amount of the dividends will only be
determined when it becomes payable. Terminal Dividend and/or Non-guaranteed
Maturity Bonus may also be altered or withdrawn at any time by the Company.
Monthly Annuity Income paid can be left with the Company to accumulate with
interest while the interest rate is not guaranteed and will be determined by the
Company from time to time based on market conditions and investment
performance.
For dividend history, please visit:
https://www.generali.com.hk/what-we-do/for-individuals/life-insurance/referenceinformation/generali-life-limited.

Investment Strategy:
The Company seeks to balance between the risks and return of this product to
provide long-term value to the Policyholders.
The Company’s current long-term target asset allocation is as follows:
Asset Class
Fixed income assets
Non-fixed income assets

Target Asset Allocation (%)
70% - 100%
0% - 30%

There may be situations that the actual mix will move outside of these ranges
depending on the market conditions.
Fixed income assets predominantly include government and investment-grade
corporate bonds.
Non-fixed income assets include but not limited to listed equities, private equities,
mutual funds and direct/indirect investment in commercial/residential properties,
and are invested globally. Derivatives may be used mainly for hedging purposes.
Rebalancing of the portfolio will be done from time to time and any purchases or
sales of assets may be executed to maintain the asset mix in consideration of the
investment market situations. The Company reserves the right to change the
investment strategy at the Company’s absolute discretion. The Company will notify
you in case of any material changes in the investment strategy.
Equity volatility and interest rate fluctuations may affect the non-guaranteed benefits
and returns of the plan. The non-guaranteed benefits and returns of the plan are
also subject to credit risk of the issuers of the bonds (in which the plan invests).
Foreign exchange rate risk may also be incurred if there are investments in the
currencies other than the policy currency, although the Company will manage such
risk as far as possible by using currency hedge.

Levy Arrangement:
Levy collected by the Insurance Authority through the Company will be imposed on
the policy at the applicable rate. Policyholders must pay the levy in order to avoid
any legal consequences. For details, please refer to https://www.ia.org.hk.

Key Product Risks:
Credit Risk
Your benefits under the Policy are subject to credit risk of the Company, and the
Company’s financial strength may affect its ability to meet the ongoing obligations
under the Policy.
Exchange Rate Risk
All premium payments and benefit payouts will be in the policy currency. If you
request a payment currency different from the policy currency, subject to the
Company’s administrative rules, the premium amount payable or the benefit payout
amount will be converted to payment currency according to the latest exchange
rate solely decided by the Company based on any relevant bank's exchange rate.
Fluctuation of exchange rate will impact the actual amount payable in payment
currency.
Inflation Risk
Cost of living in the future is likely to be higher than it is today due to inflation. When
the actual rate of inflation is higher than expected, you might receive less in real
terms even if the Company meets all of its contractual obligations.
Delay or Non-payment of Premium
You need to pay the premium for this plan during the premium term. If the premium
due is not fully paid by the end of grace period, an automatic premium loan may
apply and the policy will be kept in force. If the loan balance (with accrued interest)
has exceeded Guaranteed Cash Value, the policy will be lapsed and your retirement
saving plan can be affected.
Early Surrender
The product is designed to be held for long term. Policyholders have the right to
surrender their policies early, but this may result in a significant loss if the surrender
benefit is lower than the premium paid.
Premium Holiday
During a premium holiday, Policy Values include Guaranteed Cash Value and Total
Premiums Paid for calculation of Death Benefit and Accidental Death Benefit will
remain the same as the effective date of the premium holiday. No policy loan and
policy change is allowed. Your Annuity Income Period Start Date will be delayed
and it may affect your financial plan. Taking a premium holiday will affect your
eligibility for tax deduction, please consult with the Inland Revenue Department of
HKSAR or a professional tax advisor if you have any doubts.
Policy Termination
The Policy shall automatically terminate on the occurrence of the earliest of the
following events:
When a premium due remains unpaid at the end of the grace period unless an
Automatic Premium Loan is obtained from the Policy to settle the premium;
Once the Insured dies;
On the Expiry Date of the Policy;
Once the Policy is cancelled or surrendered; or
On the date when the amount of Indebtedness equals or exceeds the sum of
Guaranteed Cash Value and accumulated Monthly Annuity Income with
interest (if any).
A grace period of 30 days from the due date is granted for the payment of each
subsequent premium due during the term of the Policy.
Generali Life (Hong Kong) Limited is solely responsible for all content, approvals,
coverage and benefit payment of the Plan. The Company reserves the right to
accept and reject any application.

LionHarvest Pro Deferred Annuity is underwritten by Generali Life (Hong
Kong) Limited. This product brochure is intended to be distributed in Hong Kong
only and shall not be construed as an offer to sell or solicitation to buy or
provision of any insurance product outside Hong Kong.
This product brochure is for reference only and does not construed as any
contract or any part thereof between the Company and any other parties. This
product brochure should be read along with the illustrative document (if any) and
other relevant marketing materials, which include additional information and
important considerations about this product. Please refer to Policy Provisions for
details of terms and conditions. For Policy Provisions and product details, please
contact your Insurance Advisers or the Company’s Representatives.

